
INSTRUCTIONAL DESIGN
CERTIFICATE



Introduction
Well-designed training programs drive real learning outcomes and measurable performance
improvement. This Instructional Design Certificate Training Course equips participants with
proven methods to design, develop, and evaluate effective learning experiences.
Furthermore, it introduces established models such as ADDIE and Bloom's Taxonomy to
structure content that engages learners. As a result, participants learn to create training
materials that align with organizational goals and adult learning principles. In addition, the
course covers e-learning design, assessment strategies, and multimedia integration.
Participants leave equipped to design impactful training programs across classroom,
blended, and digital learning environments.

Instructional Design Certificate Course Objectives
- Apply the ADDIE model to structure instructional design projects

- Use Bloom's Taxonomy to write clear, measurable learning objectives

- Design engaging content using adult learning principles (andragogy)

- Develop assessment strategies aligned with learning outcomes

- Apply the SAM (Successive Approximation Model) for rapid design

- Integrate multimedia and interactive elements into training materials

- Design effective e-learning courses using authoring tools

- Evaluate training effectiveness using Kirkpatrick's Four Levels

- Create instructional storyboards and design documents

- Apply universal design principles for inclusive learning



Course Methodology
This training course combines lectures, hands-on design workshops, and peer review
sessions. Furthermore, participants build storyboards and sample training modules using
real content. In addition, group activities apply the ADDIE and SAM models to practical
design challenges. Case studies examine successful instructional design projects. As a result,
participants leave with a portfolio of practical design deliverables.

Who Should Take This Course
- Learning and development professionals

- Corporate trainers and facilitators

- Curriculum and content developers

- E-learning designers

- HR training coordinators

- Academic instructors transitioning to corporate training

- Anyone responsible for designing training programs

Instructional Design Certificate Course Outlines

Day 1: Foundations of Instructional Design
- Introduction to instructional design principles

- Overview of the ADDIE model

- Understanding adult learning theory (andragogy)

- Conducting a training needs analysis

- Identifying learner characteristics and context

- Setting instructional design project scope



- Group discussion on design challenges

Day 2: Writing Objectives and Structuring Content
- Applying Bloom's Taxonomy to learning objectives

- Structuring content using logical sequencing

- Chunking information for better retention

- Designing instructional strategies and activities

- Creating instructional storyboards

- Aligning content with performance goals

- Workshop: drafting learning objectives

Day 3: Designing Engaging Learning Experiences
- Applying the SAM rapid design model

- Integrating multimedia and interactive elements

- Designing scenario-based and gamified learning

- Selecting appropriate delivery methods

- Building blended learning experiences

- Using visual design principles in training materials

- Case study: engaging design examples

Day 4: E-Learning Design and Development
- Introduction to e-learning authoring tools

- Designing self-paced digital courses

- Applying accessibility and universal design principles

- Structuring modules for online delivery



- Incorporating interactivity in digital content

- Managing SCORM and content packaging basics

- Workshop: building an e-learning module

Day 5: Assessment and Evaluation
- Designing formative and summative assessments

- Aligning assessments with learning objectives

- Applying Kirkpatrick's Four Levels of Evaluation

- Measuring training effectiveness and ROI

- Gathering learner feedback for improvement

- Revising content based on evaluation data

- Course review and portfolio presentation

Conclusion
By successfully completing the Instructional Design Certificate Training Course, participants
will have acquired practical skills in designing structured, engaging, and measurable
training programs. Furthermore, they will understand how to apply proven models such as
ADDIE, SAM, and Kirkpatrick's Four Levels to real design projects. As a result, participants
gain the confidence to create effective learning experiences across multiple formats. Gentex
Training Center remains committed to advancing instructional excellence for training and
development professionals.

FAQs



Q1  What is the "Instructional Design Certificate"
course about?
This course teaches participants how to design structured, effective training programs. It
covers instructional models, learning objectives, and assessment strategies, helping learning
professionals create content that improves knowledge retention and performance
outcomes.

Q2  What are the key benefits of the "Instructional
Design Certificate" course?
Participants gain practical design skills, stronger content structuring abilities, and effective
evaluation techniques. Additionally, they learn to create engaging, learner-centered training
that improves knowledge transfer across classroom, blended, and digital formats.

Q3  What skills will I gain from the "Instructional
Design Certificate" course?
Participants gain instructional design, learning objective writing, e-learning development,
and training evaluation skills. These core competencies help professionals create structured,
measurable, and engaging learning experiences for diverse audiences.

Q4  What tools, methods, or standards are covered in
the "Instructional Design Certificate" course?
The course covers the ADDIE model, SAM rapid design model, Bloom's Taxonomy,
Kirkpatrick's Four Levels of Evaluation, and SCORM content packaging basics. These
frameworks give participants structured, research-based design methods.



Q5  How is the "Instructional Design Certificate" course
applied in real-world practice?
Participants apply concepts through storyboard building, e-learning module design, and
assessment creation exercises. As a result, they leave with a practical portfolio ready to
support real training projects.


